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WHY EvalGender+?

Progress on gender equality and
social equity is fundamental for
realizing human rights for all,
creating and sustaining peaceful
societies, and building socially
inclusive and sustainable
development trajectones, where
the benefits of development are
equitably shared.

3. Communication and Advocacy
4 Fundraising and Networking
5. Participatory Evaluation

TO IMPLEMENT
3 STRATEGIES:
MOBILIZE & ADVOCATE
Impact through social mobilization
Enable interested actors to coordinate

better mainstream gender equality in’
evaluation systems and policies.
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@ Regional Organizations
 Regional Qrganizations Confriouting Financially to IOCE
B National Organizations

. National Organizafions Confribufing Financially to IOCE

https://www.ioce.net
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NO ONE LEFT BEHIND!
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www.evalpartners.org/evalgender

ONLINE COMMUNITY OF PRACTICE: ”:"‘-:
www.gendereval.ning.com ) "EVAL‘ ENDER+
o~

if your VOPE or non-profit organization would fike
to be affiliated with EvalGender+, or for additiona
information please contact:

Svetlana Negroustousva
negroustouevalgmail.com

Inga Sniukaite
inga.sniukaite@unwomen.org

Florencia Tateossian
Florencia.tateossian@unwomen.org
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‘{' EvarGenDERT

Launched during the Global Evaluation Week at the Parliament of

Nepal on 25/11/2015 in front of 450+ development professionals

and policy makers, including almost 100 Parliamentarians from all
over the world



‘{' EvarGenDERT

The Global Partnership To Promote The Demand, Supply And Use
Of Equity Focused And Gender Responsive Evaluations
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Thirty Seven Members!
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WHY EvalGender+?

Progress on gender equality and social equity is
fundamental for:

* Realizing human rights for all
* Creating and sustaining peaceful societies

* Building socially inclusive and sustainable
development trajectories, where the benefits
of development are equitably shared

QVALG ENDER'
*

Ensure that all SDGs are achieved with equity
focused and gender responsive lenses

EvalGender+ OBJECTIVE
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What do we want to achieve! How we will achieve it?

Social equity and gender equality by * MOBILIZE AND ADVOCATE: Impact
engendering development policies through through social mobilization

equity focused and gender responsive

* INNOVATE: Impact thought innovation in

evaluation ,
practice

* SHARE: Impact through learning and
knowledge sharing



i EVALGENDER"'
CONNECT WITH EvalGender+

* Website: — As of 20/7/2018:
http://www.mymande.org/evalgender — Gender and Evaluation Community: 3,526
* Join the EvalGender Community (Gender members
and Evaluation): — Twitter: 2,851 followers
http://gsendereval.ning.com/main/authorizatio
ZD é - — Facebook Page: 1,221 follow and 1,214 likes
n/signUp

* Like us on Facebook:
https://www.facebook.com/EngenderingPolicy
ThroughEvaluation?fref=ts

* Follow us on Twitter:
https://twitter.com/FeministEval
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E-Learning

Free E-Learning program in Development Evaluation (fixed and customized courses):

Examples:

* Equity-Focused and Gender-Responsive Evaluations

* Emerging Practices in Development Evaluations

* Advocating for Evaluation

* Integrating Human Rights and Gender Equality in Evaluations
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https://elearning.evalpartners.org/elearning/course-details/1
https://elearning.evalpartners.org/elearning/course-details/3
https://elearning.evalpartners.org/elearning/course-details/15
https://elearning.evalpartners.org/elearning/course-details/17

A tip from our experience




Education sector as an example
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A different lens of thinking of gender

What do you think? !1 — .

Percentage of Percentage of female
education among students at Jordanian
Jordanian females universities is 51.6%

(I15+) is 93.1% versus 48.4% of male

students



Responsive evaluation is an agent of change for the world we want
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