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Component 3: Systemwide
reponse for prevention of

= Local level integrated
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migration.
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= Safe migration awareness and
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Strategies : 1. Balance between institutionalization of system approach and service delivery People are able people (c) Wovex Limited 2016
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JCAP RESU'tS Framework USAID Jordan DO 3: Social Sector Quality Improved
(All Indicators FY14-FY19)
May 28, 2018 USAID Jordan IR 3.1: Health Status Improved

JCAP Goal: Increase use of RMMNCH+ services as a safe, effective, and acceptable way to ensure a healthy family, build a sustainable community and maintain a secure Jordan

d. % of newlywed and pregnant women who sought anemia consultation/screening after exposure to the campaign messages
e, % of women with children under 5 who sought anemia consultation/screening for their children after exposure to the campaign messages

b. Number of acceptors of modern contraceptive methods generated among MWRA reached through household visits

Result 1: Demand for RMNCH+ services increased Result 2: Enabling Environment for RMNCH+ Improved

2.b. # of laws/policies/regulations in stages of development (analysis, drafting and consultation, legislative review,
approval, implementation) as a result of USG assistance (PMP 3.1.2.2.b)

2.c. # of national annual plans that include Demographic Dividend Policies and Programs

2.d. # of governorate-led annual development plans that include population data

1.e % pregnant or newlywed women who intend to visit health provider for anemia screening
1.f % of mothers of children under 5 who report intending to visit health provider for anemia screening for their
children

1.b % of who have discussed use of FP methods with their spouse in last 6 months (M-PMP 3.1.3.b)

Sub-Result 2.1: Enhanced capacity of key Sub-Result 2.2: Strengthened capacity of HPC and MOH to

Sub-result 1.2: Improved awareness, knowledge, and attitudes related to RMNCH+

audiences to advocate for population implement FP/RH SBCC, advocacy, and policy initiatives
¢. % of target audiences who believe that birth spacing will contribute to better opportunities for parents and children
1.c. % of target audiences who recall hearing or seeing specific USG-supported RMNCH+ messages (HL 7.2-1)

1.d % of target audiences who report an ideal family size of 3 children or fewer

1.2.a. # of civil society organizations (C50s) implementing SBCC and/or household outreach activities with JCAP support
1.2.b. % of women reached demonstrating improved knowledge of anemia during pregnancy

1.2.c. % of women with children under 5 reached demonstrating improved knowledge of anemia in children 2.2 a. # of CSOs receiving USG assistance engaged in health advacacy
1.2.e, % of males reached reporting increased agreement that “Husband should participate in decisions and practices related 2.2.b. # of evidence-based advocacy presentations supported by JCAP

to family planning” delivered to stakeholders
1.2.f. # of CS0s who have acquired SBCC core competencies

issues
2.2.c. # of MOH technical staff who have acquired SBCC core
competencies

2.2.e # of Population and Family Planning modelling tools used at HPC

2.1.a. # of public activities conducted by JCAP-
supported Champions

2.1.b. # of population advocacy initiatives
conducted by JCAP-supported Youth Leaders

—

—

Gender and Youth Cross-Cutting

GXC1. % of participants with an increasad level of knowledge and understanding of gender equality principles and women's rights as a result of USG interventions (M-PMP 4.1.3)

GXC2. % of participants reporting increased agreement with the concept that males and females should have equal access to social, economic, and political opportunities (M-PMP 4.b) (F-GNDR-4)
¥XC1. % of youth reached who Intend to discuss FP use with their partner during engagement before marriage

Cross-Cutting

XC1. Number of trainings, workshops, awareness raising or events conducted with JCAP support to increase knowledge/skills

XC2. Number of research studies supported by JCAP providing evidence on population and RMNCH+ issues

XC3. # of partnerships established by JCAP with governmental, public or private sector organizations, or groups to promote FP/RH
XC5. # of news stories or media presentations linked to JCAP efforts
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Promote the adoption of new workplace safety laws
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Training

Institutional
development

Dissemination
of information

Expert
technical
assistance
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To improve food security, income, and resilience for chronically food insecure rural women
through their social and economic empowerment

To raise awareness, improve knowledge of civil society organizations on democratic process and
promote dialogue among youth organizations and how to avoid conflict in dialogues

Increase use and continuation of family planning and reproductive health services in Jordan

To increase civic engagement through developing and delivering civic education curricula for
10,000 high school students and 10,000 university students in Ma’an and Karak Governorates.

Underprivileged youth employment in service delivery sector improved
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Group Exercise — Goal Statement
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What are SMART Goals ?

£ Goal should be specific, why funds are
Specific required and how it will be utilized

Exact Amountestimated formeeting

Measurable the Goal should be stated

= Determine howitcan be reached, and
Attainable ability of individual to meet the outcome

Is the Goal realisticand in line with the
Relevant stated objectives of the individual

Specifically state when the goal needs to
Time Bound [
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Goal: Under-privileged youth employment in service

delivery sector improved

Ind- G |: Number of individuals with new or better employment following completion of USG-assisted
workforce development programs (EG. 6-1)

Domain
of
Change

Rl: Youth vocational skills in service delivery improved

I.1: Percentage of targeted at-risk youth reporting preparedness to enter higher education, vocational training and/or the workforce due to USG assistance (3.c)

|.2: Number of youth successfully completing the foundation period with VTC
I.3: Number of youth successfully recruited in the Youth with Potential program

Sub RI: Awareness of QSR vocational training opportunities increased

Indicator |.1.1: Number of eligible youth that applied to the Youth with Potential program
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Improved ability to recover from shock Limited ability to recover from shock
Increased crop production Low crop production
Increased equitable income. Inequitable and limited income

(Starr and Fornoff, 2016)
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If A, then B

 |[F we train teachers, THEN children will learn more
 |[F we vaccinate children, THEN there will be fewer deaths
* |F we monitor elections, THEN there will be fewer irregularities
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If
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¥ Then Improved operation

Sy pung) e il of water utilities

- slid|
¢ Then wwater utility managers

Then Improved knowledge

sl @l and skills of water

Then

utility managers

Then  Water utility managers trained
on new management techniques

Design and deliver management training for
water utility managers

utilize new skills on the job
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NOT THIS: Improved student performance through more effective classroom
Instruction

— BUT THIS: Two separate objectives:
* (I) Improved student performance
* (2) More effective classroom instruction
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NOT THIS: New workplace safety policies adopted and capacity of government strengthened

— BUT THIS: Two separate objectives: (1) New workplace safety policies adopted and (2)
Capacity of government strengthened

MIGHT BE ACCEPTABLE: Increased quality and coverage of social protection services
MIGHT BE ACCEPTABLE: Improved medical and administrative skills among health clinic workers
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Intermediate Result .1

Sustainable NRM methodologies
implemented in pilot areas

IR I.1.1

Improved NRM technologies
identified and tested in pilot areas

IR 1.1.1.1

Current practices (sustainable & non-sustainable)
identified and analyzed
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Sustainable NRM methodologies ‘}‘Qﬂ
implemented in pilot areas v:%”

IR I.1.1

AGA and Community Environment groups
develop NRM plans in pilot areas

IR 1.1.1.1

AGA - Agricultural and Game Authority’s NRM analysis
and testing units functioning in pilot areas
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Critical (Contextual) Assumptions
Development partners and the government budget ) 52 ‘j{é‘ e JL:!'-A

allocations are sufficient and appropriate.

Government honors its commitment to provide Assu m pti ons

infrastructure improvements to health facilities.
Adequate availability of health workers.

Private sector continues to be involved in social
service delivery.

Increased use of Quality
Health Services

]
| | |

Increase access to health Improve quality of Increase care-seeking and
services services health-promoting
behavior

| 1 )

I | 1 ] '
- |—— = — = Improve health
Expand service Increase Increase I Increase . Expand : ehsrfa i
delivery at health healthcare I adoption of ! knowledge and :  health : schools
facilities facilities in rural I healthcare | skills of : promotional
including areas | techncrl?.gles in healthcare :  campaigns :
referrals to L _ facilities ! workers : ]
community b :
facilities
oEPPO TR0, s | = = — -
Client . Partner(s) = AT I
Key . : . ' Partner(s)
responsible = responsible - .
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