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T\ Introduction | Methodology |Overview
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This report analyzes the perception of Jordanian users of the TVET sector in Jordan across social networks and websites. Mentions were
recorded and analyzed across the social networks and websites over a period of one year. Multiple extended searches were conducted
to record mentions from a wide array of sources. The report reflects the practice of listening, namely the activity of scanning and
analyzing the Internet and picking up conversations and discussions about a topic, brand or a personality.

This listening is done through a mix of the following methods:

1. Specialized Software* that looks specifically for correlations between words.
Media Coverage is done through analyzing several articles related to a topic, brand or personality which are published on a
selected list of online news portals.

3. Manual Research

4. Live Questions: asking users live questions about different areas and occupations in order to drive traffic and collect more answers
around specific topics. Live questions were done in coordination with a selection of Jordanian influencers and specific users.

The output of these four methods summarizes the extent to which a topic, brand or a personality is mentioned on various media types
on the Internet, such as: video and photo hosting websites and social media platforms (Facebook, Twitter and YouTube).
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Introduction ‘ Methodology ‘Monitored Topics Covered in the Listening Report
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‘ Garments
‘ Hybrid cars
‘ Carpentry
‘ Plumbing

‘ CELGIES
‘ Occupational Safety
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Women in Renewable
Workforce Energy

Qualified

Industrial Occupations in:
Zones




TY\J Introduction ‘ Executive Summary

f 7% On Facebook 49% Neq

ativit

In general, there was a
negative perception of

Facebook had the highest Online news portals

coverage was low.

volume mentions.

TVET among users.
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TY\J Introduction ‘ Executive Summary

41 Articles

A large number of articles related to
Renewable Energy was published last
year.

EE% Against Women In Workforce

The perception around women in
workforce was generally negative.

Even the positive perceptions was
conditional and provided restrictions
to women.

The negative sentiment around this
topic (57%) seems to be stemmed from
people’s lack of faith in the system and

coupled with the raise in prices.
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iﬂﬂ% Neutralit

Occupational Safety
perception was neutral, as
people referred to events

related to the topic, this could

be attributed to the boom in
CSR and the increase in
initiatives by intra-
governmental organizations
worldwide.
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TY\B Introduction ‘ Executive Summary

33% Negativit ;5

The most discussed topic under
plumbing was about the 15t Jordanian
female plumber.

aa|

Low number of mentions
indicated that there was
minimal awareness about

100% of users perceived the
Garment Sector as positive.
The negative perception was directed qualified industrial zones.

at women working in this occupation.
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TY\J Introduction ‘ Executive Summary

14 Live (uestions

Positive perception through live questions was
higher than manual research, this can be
explained by the fact that live questions were
pushed by people to their own social circles.

The TVET topic had the highest volume of
mentions followed by the selected occupations.
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Manual Research

)/

%

Manual Research
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3

%

3

%

3

%

/7
0’0

Live Questions
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T\LE Resource Analysis

74 different articles related the monitored topics were published by different news websites during the past year* as

follows:
. Number of Articles Breakdown
Website . .
Articles by Topic
Renewable Energy: 41
o Women in Workforce : 11
«:I)QJI Alghad >> Carpentry: 2
Garment: 1
M“%‘; Addustour 11 Renewable Energy: 11
&) . Renewable Energy: 2
CL@QF{U CleanTechnica 2
. Renewable Energy: 2
THE JORDAN TIMES The Jordan Times 2 By
A Garment:1
w Alrai 2 Renewable Energy:1
>
/@fﬁ’z} Ziber 1 Women in Workforce : 1
e Women in Workforce : 1
acilhl Al Raya 1
[ 1]
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Manual Research

Manual Research
Women in Workforce
Renewable Energy
Occupations

Qualified Industrial Zones
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'O\B Manual Research ‘Social Networks

3% N
/ 3% of the total volume was captured from twitter.

/

10% A

** 10% of the total volume was captured from YouTube.

AN

87%

D)

&

» 87% of the total volume was captured from Facebook.
» 75% of Facebook mentions were from Ro’ya’s official page, followed by USAID’s
official Facebook page with 3%.

CR)

D)

L)

_/
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TY\'B Manual Research|Sentiment and Users’ Demographics
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W Positive
® Neutral

W Negative

(a0 A

9% of mentions were negative towards
the monitored topics

35% of mentions were positive towards
the monitored topics

The remaining 16% were neutral

57%

41%

2%

Female Male Unknown

-

57% of mentions were from female users

41% of mentions were from male users

/
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Manual Research| Monitored Topics Overview

Total Volume: 3,950

451
45 2
Renewable Occupations Qlz
Energy

A

[

6 6
2

2

1

Occupational Garment
Safety

Plumbing

Carpentry Hybrid Cars

Bakers

Mentions related to the Women in Workforce
topic generated the largest number of mentions
across different social networks. While,
Qualified Industrial Zones (QlZ) was the least
discussed topic with a very minimal number of
mentions (2 mentions only).

The overall conversation size about different
occupations was 45 mentions.

The most discussed TVET occupation online was
Occupational Safety.




Manual Research

** Manual Research

** Women in Workforce

** Renewable Energy

+** Occupations

+** Qualified Industrial Zones
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TY\'B Manual Research| Women in Workforce| Demographics and Sources
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58%

41%
** More than half (58%) of mentions related to the Women in Workforce topic were from
1% female users.

Gp Source: \

*¢ Qadha (Ro’ya production) generated the most number of comments related to the women
in workforce topic.

Female Male Unknown

+ Qadhais a TV show that is based on a social experiment which asks whether women
can work in "unusual" occupations according to the perception of the Jordanian population.

¢ Total number of analyzed videos was 14. These videos were broadcasted between Aug.15-

\\ Dec.15

da%
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120% -
100% -
80% -
60% -
40% -
20% -

0% -

Taxicab Driver

Grocery Shop
Worker

Falafel Restaurant Valet Parker

Worker

/ Top discussed videos were about the following \

B Negative
H Neutral

M Positive

Coffee Stand
Service Worker

s we

occupations:

Taxicab Driver: 2,033 mentions

Grocery Shop Workers: 404 mentions
Falafel Restaurant Workers: 342 mentions
Valet Parker: 247 mentions

Coffee Stand Service Workers: 101 mentions /

oy

> Bl ) — 419/759

S - s - 5 gl s & Jaall
Roya TV

9]

108,521

g px

"

%* Least Acceptable Occupation for
Women: Coffee Stand Service
Worker

** Most Acceptable Occupation for
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K Women: Grocery Shop Worker/

All mentions generated from videos were covered from the date of posting to 10t April, 2016

O S-ladi- jliad andae 8 Jesll

Roya TV

[12) CEE== oo 6,622
o+ add A Share 0% More % ss 2
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W Negative
35% M Positive 5%
With e Against
[ Positive Mentions 1 [ Negative Mentions 1

Negative mentions were from users against
Women in Workforce or working in some of

Positive mentions were from users supporting
Women in Workforce or working in some of

these occupations. these occupations.
Total Volume:
65% of positive mentions were from female ' 60% of negative mentions were from female
users. users.
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usi.o Manual Research |Women in Workforce | Comments Highlights

[ Negative Mentions: 1,732 mentions J

¢ 1,111 users negatively commented on females working as taxicab drivers, of which 17 users used profane language to
express their opinion.

¢ 39 users were against women working in these occupations due to religious beliefs; some users supported their views
with verses from the Holy Quran, while others criticized Ro’ya TV for broadcasting shows like Qadha.

¢ 3 users expressed their disapproval of working women on one of USAID’s Facebook posts. One user claimed that the
USAID was responsible for increasing the unemployment rate of male job seekers by contributing to providing equal
job opportunities for women.

¢ One user negatively commented on one of the USAID’s posts aimed at raising awareness on the female workforce
stating that the presence of women leads to a disruptive work place.
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[ Negative Mentions Samples 1
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Like - Reply - September 26, 2015 at 9:33am
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Manual Research ‘Women in Workforce |Samples

=le gl g8
i)y G)3p0> Gun)y 8)unly Slag §)ab punl 0955 dlyall Lod (ous Lpud iu]
aslhi aloles A wlzog duolzog dolzog dopo0g by Ulaly dg.acs b5 ) s
auclby dually wgd a.5l8y peha 98 dloles &)lbg Aoy eSS aiilug
Jb 13] pSle allly ool 53b (93 dadlyy iy purlo dsily dxladsg ac)lz0g
izl =+ o5 o) lpll> Jgasiy uloac Joss of Lpd (a5 ol * + * i) S5 o]
Like - Reply - September 26, 2015 at 1:43pm

w1 gdladl ag

oy Canadl @8log o 8lyall
Like - Reply - September 25, 2015 at 9:32pm

imena

DIGITAL



# o

uszln Manual Research | Women in Workforce| Comments Highlights

[Positive Mentions: 1,219 mentions 1

¢ 787 users supported women working as a taxicab driver. Some users encouraged this occupation for women and suggested
having females work for limited hours and serve female customers only.

¢ 203 users supported women working in grocery stores.

¢ Some users stated that women working as taxicab drivers will assure a safer environment and service for passengers.
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T\>I Manual Research| Women in Workforce| Samples
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Positive Mentions Samples

F ey shadowyoko 7 months ago | LINKED COMMENT i jaid) ok 7 monthe ago | LINKED COMMENT
] | think you did amazing” And super proud of you for standing up and making people see o L anie o pall | i ) aeall 2T p il iy ey Lo L) i g o f Lol S 131 e s A 1p3 0 L
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Reply * 2 Reply *
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: Tl
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uszln Manual Research| Women in Workforce| Comments Highlights

[Neutral Mentions: 501 mentions 1

*¢ Neutral mentions were mostly about different workshops such as: The Jordanian National Commission for Women
workshops.

¢ Users stated that male job seekers should be prioritized since men are usually responsible for providing for their families,
yet some users suggested setting a quota for females in the workforce (1\3 of the workforce should be women).
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[ Neutral Mentions Samples 1
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USAID Manual Research| Women in Workforce‘ Comments Highlights
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Manual Research| Women in Workforce‘ Influencers
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@yasmeeneh @7iber @jncw_women
12,208 followers 69,006 followers 429 followers

@larayoub @sadaqajo

=
10,755 followers 471 followers lmena
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Manual Research| Renewable Energy | Demographics and Sentiment

54%

Nzegg/ral Positive
- 20%

46%

Negative
57% Male Female

4 N

54% of mentions were from
male users

< Total Number of Mentions: 451 N 46% of mentions were from
otal Number o entions: female users

( ) \_ %
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us”LD Manual Research| Renewable Energy | Comments Highlights

[ Negative Mentions: 256 mentions }

¢ The vast majority of these mentions were comments and replies on an announcement made by H.E. Ibrahem Saif the
Minister of MEMR during the ENERGIZE JORDAN 2015 press conference.

¢ 7 negative mentions were by users who were pessimistic about the positive effect of renewable energy projects in
lowering the utility bills, and added that they believe that the bureaucracy and the excess of paperwork will obstruct and
complicate the process of installing solar units at private residents.
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[ Negative Mentions Samples 1
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Manual Research| Renewable Energy
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USEID Manual Research| Renewable Energy | Comments Highlights

[ Positive Mentions: 92 mentions 1

s 20% of the mentions were positive, were users expressed their enthusiasm about renewable energy and saw it as a great
opportunity for energy dependency. Users also praised the governmental plans in investing in renewable energy, and
expressed interest in the potential their cities have for renewable energy projects showing faith in the Jordanian
manpower and the country’s abilities to strive in this field.
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Manual Research| Renewable Energy ‘ Samples

Positive Mentions Samples
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facebook.com/anasalshariff/... #RenewableEnergy #GoEcoJO

¥

#solar potential in #irbid #jordan
©o
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us”LD Manual Research| Renewable Energy | Comments Highlights

[Neutral Mentions: 103 mentions }

¢ Users discussed the available power efficiency options related to hybrid vehicles and energy saving light bulbs. They also
discussed Jordan’s ability to start exporting energy by effectively utilizing its climate.

¢ Users shared ideas on how the government can motivate the population to install private solar systems by introducing easy
loan plans.

¢ 13 users inquired about REN21’s ranking system and how Jordan received such a high rank and which countries were it
competing against.

¢ There were also mentions about the launch of a new wind power project in Ma’an.
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Manual Research| Renewable Energy | Samples

[ Neutral Mentions Samples
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" Ayah Alfawaris X 2 Follow
Bl @Avanaraaris

My Thoughts on The Future of #Renewable
#Energy in #Jordan and @RHCJO Going
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USAID Manual Research| Occupations* | Overview and Sentiment

Positive
15%

Negative

9%

76% of mentions of the specific Neutral
. 76%

occupations were Neutral, 15%

Positive and 9% were Negative

Volume breakdown by Occupation
e Occupational Safety: 28
* Garment: 6

* Plumbing: 6 [ )
* Carpentry:2 _

e Hybrid cars:2 3 Total Number of mentions: 45 s
e Bakers:1 L )

DAI *Analysis was based on occupations with 6 mentions or higher la
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Manual Research| Occupations* | Occupational Safety | Comments Highlights

[Occupational Safety: 28 mentions }

s 100% of mentions were neutral.

Neutral
100%

Sentiment

** Majority of mentions were about:

Social Security Corporation Winning the Excellence Recognition Award of Safety and Vocational Health for the
year 2016.

InterContinental Jordan Hotel Winning the national Social Security Excellence Incentive Award in Safety and
Occupational Health for the year 2016.

Fining a detergent factory in Zarga city for violating the occupational safety conditions .

=
__ DAI *Analysis was based on occupations with 6 mentions or higher lmena
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USAID Manual Research| Occupations* | Occupational Safety | Samples
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{Occupational Safety Samples }
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USAID Manual Research| Occupations* | Occupational Safety | Comments Highlights
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[Occupational Safety Samples }
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Manual Research| Occupations ‘Occupational Safety‘ Influencers

d_unyl cLafl dllsg
Jordan News Agency

S I'm jordanian
@EDCO_Company @JrtvMedia @Petranews @jordanian_news
3,583 followers 14,025 followers 12,863 followers 5,421 followers

ooyl

www.alarabalyawm.net

@awtannews @ArabiaWeatherJO @alarabalyawmnet

-
EE— DAI 678,416 followers 12,083 followers 23,098 followers 1mmecna
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Manual Research| Occupations* | Garments | Comments Highlights

[Garment: 6 mentions 1

s 100% of mentions were positive.

Some users praised Jordanian tailors and referred to them as qualified and
talented

=DAle= e
E— Analysis was based on occupations with 6 mentions or higher

Sentiment

Positive
100%
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Manual Research | Occupations* | Garments %amples

[Garment Samples }

/g’_ Reem Al Ali g e
_f weam s UVl o Jie waVle wglh Jl sl

lgsyer i bl Like - Reply - % 3 - April 2 at 4:48pm
Like - Reply - April 2 at 4:52pm w 2 Replies
i‘ The Jordanians 2+ Follow

EE T | r| j__.ﬂu_—c
sl by By el 8 gen gab Il s blis s o

e ,_:IS. F-Iﬂ-ﬂ- ,_,Iéj ;J'-"_,Jlﬁll ._,-_:';!E—" 1.;_.- «_-'I—q‘-'l.:
fb.mef3tcFQLJcR

DAI *Analysis was based on occupations with 6 mentions or higher la'




o

SR

\WELTIE] Research‘ Occupations‘ Garments ‘ Influencers

@ﬂl@d@ﬁﬂ

twofrppicom

@twofreeee
912 followers

= DAI




Manual Research| Occupations* ‘Plumbing komments Highlights

[Plumbing: 6 mentions }

% 67% of mentions were neutral.

= News about the first female plumber in Jordan, Khawla Al Shaikh.

** 33% of mentions were Negative.

Users expressing their disapproval of females working in plumbing

=DAle= e
E— Analysis was based on occupations with 6 mentions or higher

Sentiment

Neutral

67%

Negative
33%

imena

DIGITAL



Plumbing Samples

:ﬂ Rababa3h. Moa3th

:\lj._._.'_.e_l__'

Jat W e, ol des )

@GALMDMANI

Clldag g c e Ee Jeanll 45,8

s e ial el dl et

a
3

z Ahmad Al-Kofahi

Roya | L, - o

gay il A -*.'_x,..'r
@YouTu (; e

|.'\'.'\;;' 3 4alixiu)
gl 4l p2 sl

voutu._be/k15F18peQhk via

Liy- oW Sdmydse g md il cid] Roya

w3 - oo B a4 Uy Geed da el | Roya

DAI *Analysis was based on occupations with 6 mentions or higher

S G Sdesiip Jyt bl pai i @
&gall http:/Iwww.roya.tv/ http://www.facebook.com/Do..

1mena
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Manual Research

Manual Research

Women in Workforce
Renewable Energy
Occupations

Qualified Industrial Zones

/ / / / /
0’0 0’0 0’0 0’0 0’0
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Manual Research ‘Qualified Industrial Zones | Comments Highlights

[Qualified Industrial Zones: 2 mentions }

** 100% Neutral Mentions

= 2 general mentions were captured about the
Qualified Industrial Zones in Jordan.

Neutral
100%
)
< Total Number of mentions: 2 ”
N\ J

= DAI




SR

[QIZ Samples 1

s 2+ Follow

- = Ii

-3 & 5 ol | i - k - ki & LT R -
) i - 1 I"-I S| S I ET N ' - - M l..'l'l.."l § =111
= e e ol Aol ]l Aol gl o ) guana J A sl

e, T A A o T i, | ; - - t .
S & e Sie Rey e ) pall GiEda

= DAI

Manual Research ‘ Qualified Industrial Zones | Samples

Alrai Newspaper - au>,V| -_._"LJI dai=.0

i April 23, 2015

9y Leall pig Ol V| (QIZ ) alagell dicliall gbliall (sww Lo slpsil pc,)
Elnd (ad yaiiwn Y oS Y sl Ulsell sbliadl 08 giss dslhe ,slae
alloall (sde Jgazdl cApas gl zuyladl pgwy cils ol lpude Jgazl acbiall
.a=o @loc ailall 254 8181y @llac ailall 75 5,80l

Like ® Comment Share
Q17 Top Comments =
I
‘ Write a comment
Khalil Zabarga
ﬂJJlJ' e EJL?'" _|.J:|1'A.-||

Like - Reply - &5 1 - April 23, 2015 at 1:34am
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665 followers

4
@akofahi
185 followers
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ust Live Questions | Overview |Sentiment and Volume

Bt i i g i

More than 10 questions have been distributed to Jordanian influencers and selected users generating more than
60 participations

ﬁenerated Data Breakdown by Topic: \ ﬂlerall Live Questions Breakdown by \

Sentiment:
TVET 22 participations
Occupations 18 participations
Women in Workforce 12 participations ® Negative
® Neutral
Renewable Energy 7 participations .

M Positive

Occupational Safety 6 participations

\\ Qualified Industrial Zones 3 participations / \\ /

DAI Live Questions part (posting and data collecting) was for a period of 2 weeks la'




SR -

[ Women in Workforce

E Hasan Hamad = je= #+ Follow

8l pa Jadd (Sae oD jlw z) 8 Cialia i 131 1 alanll () s

el s

#Jordan o2 i

6 users expressed their disapproval of
females working as a car technician
while 8 users supported this
occupation for women.

= DAI

Negative
28%

Sentiment

n Farah Missmar 2+ Follow

10 FRESR-E®

Positive
57% Neutral
15%

= 7 users stated that female working hours depend on many
variables. Other users stated the pros and cons of full-time and
part-time jobs for women.

= 2 users voted for full-time jobs

= 1 user voted for part-time jobs

imena

DIGITAL
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[ TVET Sector

E Ali Hilu

Sy lg=lizeas coipodl gUaally lgloning ool pS,58 1w

See Translation

Like Comment Share

100% of participants agreed that training
is a necessity for all TVET occupations

= DAI

Live Questions ‘ Participation Highlights

E Mohammed Ziad Abdullatif
Lak) @yl oo Ul

dgoll dnillly wlially ol=ll piaig dblig 8 )l 1 pell Slpy .JJlJ G
§ gl ezl gnS 13 sus b Guaasedf pmasd See A5 Lowlly
See Translation

¥ Like Share

E Hasan Hamad

dipo pledig Fgy 500 § puao dlise OSg pmw Ceals o ol L eled) Jlgpw
¢

#Jardan
See Translation

jiw Like W Comment Share

74% of users stated that are willing to
join the TVET sector

Sentiment

Positive
74%

Negative
5%
Neutral
21%
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7iber

addustour

addustour

addustour

addustour

addustour

addustour

addustour

addustour

8/10/2015

6/18/2015

6/11/2015

4/9/2016

1/17/2016

12/20/2015

9/24/2015

9/9/2015

= DAI

5 ‘Fﬁ‘iﬂ ;i

Resource Name|  Date | Topic

4/7/2016

Women in Workforce

Renewable Energy

Renewable Energy

Renewable Energy

Renewable Energy

Renewable Energy

Renewable Energy

Renewable Energy

Renewable Energy

Appendix [Resources Analysis

http://7iber.com/society/absence-of-

daycare/?utm_content=buffer170ea&utm medium=social&utm source=twitter.com&utm campaign=buffer#
http://addustour.com/17668/%D8%A7%D8%B3%D8%AA%DS%AE%DE8%AF%D8%A7%D9%85+%D8%A7%D9%84%D8%B7%D8%A7%D9%82%D
8%A9+%D8%A7%D9%84%D8%B4%D9%85%D8%B3%D9%8A%D8%A9+%D9%SA%DSWAE%D9%81%D8%B6+%D9%81%D8%A7%D8%AA%DI%S
8%D8%B1%D8%A9+%D9%85%D8%B3%D8%AC%D8%AF+%D9%81%D9%8A+%D8%A7%D9%84%D8%B2%D8%B1%D9%82%D8%A7%D8%A1+%
D9%85%D9%86+1100+%D8%A7%D9%84%D9%89+%D8%AF%DI%8A%D9%86%D8%A7%D8%B1%D9%8A%D9%86.html
http://www.addustour.com/17615/%D8%A7%D9%82%D8%B1%D8%A7%D8%B1+%D9%86%D8%B8%D8%A7%D9%85+%D8%A7%D9%84%D8%
B9%D8%B1%D8%B6+%D8%A7%D9%84%D9%85%D8%A8%D8%A7%D8%BA4%D8%B1+%D9%84%D9%85%D8%B4%D8%B1%D9%88%D8%B9%D
8%A7%D8%AA+%D8%A7%D9%84%D8%B7%D8%A7%D9%82%D8%A9+%D8%A7%D9%84%D9%85% D8 BAA%DS%ACKDS%BAF%DS%BAF%DE%A9
+%D9%84%D8%AA%D9%88%D9%84%D9%8A%D8%AF+%D8%A7%D9%84%D9%83%D9%87%D8%B1%D8%A8%D8%A7%D8%A1.html
http://www.addustour.com/17608/%D9%85%D8%AC%D9%84%D8%B3+%D8%A7%D9%84%D9%88%D8%B2%D8%B1%D8%A7%D8%A1+%D9%
8A%D9%88%D8%A7%D9%81%D9%82+%D8%B9%D9%84%D9%89+%D9%85%D9%82%D8%A7%D8%B5%D8%A9+%D9%85%D8%B9+%D9%85%
D9%86%D9%81%D8%B0%D9%8A+%C2%AB%D8%B3%D9%83%D9%86+%D9%83%D8%B1%D9%8A%D9%85%C2%BB+%D9%84%D8%AA%D8%
AD%D8%B5%D9%8A%D9%84+%D8%A7%D9%84%D8%B6%D8%B1%D9%8A%D8%A8%DEBA9.html
http://www.addustour.com/17911/%D8%A7%D9%84%D8%B7%D8%A7%D9%82%D8%A9+%D8%AA%D9%88%D8%B2%D8%B9+%D9%84%D9
%85%D8%A8%D8%A7%D8%AA+%D8%AA%DI%88%D9%81%D9%8A%D8%B1+%D8%A8%D9%88%D8%A7%D9%82%D8%BI+5+%D9%84%D9%
85%D8%A8%D8%A7%D8%AA+%DI%84%D9%84%DI%85%DI%86%D8%B2%D9%84+%D8%A7%DI%84%DI%88%D8%A7%D8%AD%DE%AF.ht
ml
http://www.addustour.com/17828/%D8%A7%D9%84%D9%85%D9%84%D9%83%D8%A9+%D8%B1%D8%A7%D9%86%D9%8A%D8%A7++%D8
%AA%D9%84%D8%AA%DI%82%D9%8A+%D8%BI%DEWAF%DE8%AF%D8%AT7%D9%8B+%D9%85%D9%86+%D8%A7%D9%84%D8%B1%D9%8A
%D8%A7%D8%AF%DI%SA%DEWAT7%DE%AA.html
http://www.addustour.com/17800/%D9%88%D9%84%D9%8A+%D8%A7%D9%84%D8%B9%D9%87%D8%AF+%D9%3A%D8%AF%D8%B4%D9%
86+%D9%85%D8%B4%D8%B1%D9%88%D8%B9+%D8%A7%D9%84%D9%85%D8%A8%D8%A7%D8%AF%D8%B1%D8%A9+%D8%A7%D9%84%
D9%85%D9%84%D9%83%D9%8A%D8%A9+%D9%84%D8%AA%D8%AF%D9%81%D8%A6%D8%A9+%D8%A7%D9%84%D9%85%D8%AF% D8 %A
7%D8%B1%D8%B3+%D8%A7%D9%84%D8%AD%D9%83%D9%88%D9%85%D9%8A%D8%A9.html
http://www.addustour.com/17713/%22%D8%A7%D9%84%D9%85%D9%8A%D8%A7%D9%87%22+%D8%AA%D8%A8%D8%AF%D8%A3+%D8%
A8%D8%AA%D8%B2%D9%88%DI%SA%DE%AF+%D9%85%D8%A8%D9%86%D8%A7%D9%87%D8WA7+%D8%A8%D8%A7%D9%84%D9%83%D
9%87%D8%B1%D8%A8%D8%A7%D8%A1+%D9%85%D9%86+%D8%A7%D9I%84%D8%B7%D8%A7%D9%82%D8%A9+%D8%A7%D9%84%D8%B
4%D9%85%D8%B3%D9%8A%D8%A9.html
http://addustour.com/17698/%D8%A7%D9%84%D9%85%D9%84%D9%83+%D9%8A%D8%B2%D9%88%D8%B1+%D9%85%D9%82%D8%B1+%
D8%B4%D8%B1%D9%83%D8%A9+%D9%87%D8%A7%D9%86%D9%8A%D8%B1%D8%AC%DI%8A+%D8%A7%D9%84%D8%B5%D9%8A%D9%8

6%D9%8A%D8%A9.html _
1111CNd

DIGITAL




addustour

addustour

addustour
ahewar
Alghad

Alghad

Alghad

Alghad

Alghad

Alghad

Alghad

Alghad

Alghad

8/10/2015

12/18/2015

4/14/2015

3/8/2016

10/24/2015

2/16/2016

3/16/2016

2/21/2016

5/24/2015

3/8/2016

3/17/2016

9/2/2015

= DAI

5 ;ﬁa ;i

Resource Name| ___ Date Topic - _dnk______________________________

Renewable Energy

Renewable Energy

Renewable Energy
Women in Workforce
Women in Workforce

Women in Workforce

Women in Workforce

Women in Workforce

Women in Workforce

Women in Workforce

Women in Workforce

Women in Workforce

Women in Workforce

Appendix [Resources Analysis

http://addustour.com/17668/%D8%A7%D8%B3%D8%AA%DE%AE%DSBAF%DE8%A7%D9%85+%D8%A7%D9%84%D8%B7%D8%A7%D9%82%D
8%A9+%D8%A7%D9%84%D8%B4%D9%85%D8%B3%D9%8A%D8%A9+%DI%SA%D8%AE%DI%81%D8%B6+%D9%81%D8%A7%D8%AA%D9%S
8%D8%B1%D8%A9+%D9%85%D8%B3%D8%AC%D8%AF+%D9%81%D9%8A+%D8%A7%D9%84%D8%B2%D8%B1%D9%82%D8%A7%D8%A1+%
D9%85%D9%86+1100+%D8%A7%D9%84%D9%89+%D8%AF%D9%8A%DI%86%D8%A7%D8%B1%D9%8A%D9%86.html
http://addustour.com/17798/%D9%85%D9%84%D8%AE%D8%B5+%D9%86%D8%B4%D8%A7%D8%B7%D8%A7%D8%AA+%D8%AC%D9%84%
D8%A7%D9%84%D8%A9+%D8%A7%D9%84%D9%85%D9%84%D9%83+%28%D9%81%D9%8A%D8%AF%DI%8A%D9%88%29.html
http://addustour.com/17550/%D9%88%D8%B2%D9%8A%D9%80%D8%B1+%D8%A7%D9%84%D8%B7%D8%A7%D9%82%D8%A9%3A+%D8%A
5%D9%86%D8%AA%D8%A7%D8%AC+%D8%A7%D9%84%D9%83%D9%87%D9%80%D8%B1%D8%A8%D8%A7%D8%A1+%D9%85%D9%86+%D
9%85%D8%B4%D9%80%D8%B1%D9%88%D8%B9+%D8%B1%D9%8A%D8%A7%D8%AD+%D8%A7%D9%84%D8%B7%D9%81%D9%8A%D9%84
%D8%A9+%D9%86%D9%87%D8%A7%D9%8A%D8%A9+%D8%A7%D9%84%D8%B4%D9%87%D9%80%D8%B1+%D8%A7%D9%84%D8%AD%D8
%A7%D9%84%DI%8A.html
http://ahewar.org/rate/bindex.asp?yid=11118
http://www.Alghad.com/articles/924848?s=13beba7e7d0e3f9c0e4aebfbab808c9e

http://Alghad.com/articles/899540

http://Alghad.com/articles/920700

http://Alghad.com/articles/926995

http://www.Alghad.com/articles/921685

http://www.Alghad.com/articles/872170-99

http://Alghad.com/articles/925083

http://Alghad.com/articles/926655

http://Alghad.com/articles/890960-99




Resources List:

\gm/

Appendix [Resources Analysis

ResourceName| oDate |  Topic | . Jmk |
Alghad 3/8/2016 Women in Workforce http://www.Alghad.com/articles/925022
Alghad 11/24/2015 Women in Workforce http://www.Alghad.com/articles/905285
Alghad 3/3/2015 Garment http://Alghad.com/articles/856125
Alghad 4/21/2015 Renewable Energy http://www.Alghad.com/articles/865665
Alghad 3/23/2015 Renewable Energy http://www.Alghad.com/articles/860005-99
Alghad 3/16/2016 Renewable Energy http://Alghad.com/articles/926533
Alghad 4/2/2016 Renewable Energy http://Alghad.com/articles/929748-99
Alghad 10/14/2015 Renewable Energy http://www.Alghad.com/articles/897910
Alghad 3/16/2015 Renewable Energy http://Alghad.com/articles/858685-99
Alghad 5/17/2015 Renewable Energy http://www.Alghad.com/articles/870778
Alghad 5/24/2015 Renewable Energy http://www.Alghad.com/articles/872192
Alghad 7/22/2015 Renewable Energy http://www.Alghad.com/articles/883014
Alghad 9/8/2015 Renewable Energy http://www.Alghad.com/articles/891941
Alghad 10/3/2015 Renewable Energy http://Alghad.com/articles/895829-99
Alghad 10/5/2015 Renewable Energy http://Alghad.com/articles/896318-99
Alghad 10/23/2015 Renewable Energy http://Alghad.com/articles/899404
Alghad 11/22/2015 Renewable Energy http://Alghad.com/articles/905022-99
Alghad 11/28/2015 Renewable Energy http://Alghad.com/articles/906158-99
Alghad 12/10/2015 Renewable Energy http://Alghad.com/articles/908303-99
Alghad 12/16/2015 Renewable Energy http://Alghad.com/articles/909304
Alghad 12/20/2015 Renewable Energy http://Alghad.com/articles/910076-99
Alghad 12/27/2015 Renewable Energy http://Alghad.com/articles/911280-99
Alghad 1/30/2016 Renewable Energy http://Alghad.com/articles/917472-99
Alghad 6/23/2015 Renewable Energy http://www.Alghad.com/articles/877973
Alghad 10/17/2015 Renewable Energy http://Alghad.com/articles/898349
Alghad 10/26/2015 Renewable Energy http://www.Alghad.com/articles/899925
Alghad 1/10/2016 Renewable Energy http://Alghad.com/articles/913785-99
Alghad 12/20/2015 Renewable Energy http://www.Alghad.com/articles/909987
Alghad 10/15/2016 Renewable Energy http://Alghad.com/articles/914697
Alghad 1/4/2016 Renewable Energy http://www.Alghad.com/articles/912739
Alghad 9/9/2015 Renewable Energy http://Alghad.com/articles/892180-99
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Resources List:

| ResourceName | oDate |  Topic | . Jmk |
Alghad 1/2/2015 Renewable Energy http://Alghad.com/articles/845727
Alghad 2/9/2015 Renewable Energy http://www.Alghad.com/articles/852198
Alghad 6/9/2015 Renewable Energy http://www.Alghad.com/articles/875328
Alghad 7/7/2015 Renewable Energy http://Alghad.com/articles/880517
Alghad 1/20/2016 Renewable Energy http://www.Alghad.com/articles/915740
Alghad 9 Oug 2015 Renewable Energy http://Alghad.com/articles/886296-99
Alghad 2/14/2015 Renewable Energy http://Alghad.com/articles/853143
Alghad 4/3/2016 Renewable Energy http://www.Alghad.com/articles/929959
Alghad 9/20/2015 Renewable Energy http://www.Alghad.com/articles/894126
Alghad 12/17/2015 Renewable Energy http://Alghad.com/articles/909600-99
Alghad 12/18/2015 Renewable Energy http://Alghad.com/articles/909732-99
Alghad 10/1/2015 Renewable Energy http://www.Alghad.com/articles/895484
Alghad 12/19/2015 Renewable Energy http://Alghad.com/articles/909792
Alghad 2/15/2016 Carpentry http://Alghad.com/articles/920566-99
Alghad 8/1/2015 Carpentry http://Alghad.com/articles/884792-99
cleantechnica 12/28/2015 Renewable Energy http://cleantechnica.com/2015/12/28/180-mw-renewable-energy-projects-pipeline-jordan/
cleantechnica 11/2/2015 Renewable Energy http://cleantechnica.com/2015/11/02/eib-france-finance-renewable-energy-grid-jordan/

= DAI
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Resources List:

The Jordan Times 4/7/2016

The Jordan Times 1/12/2016

Appendix [Resources Analysis

Resource Name| _Date | _ _ToQic___ | _mk |
Renewable Energy http://www.The Jordan Times.com/news/local/funds-secure-2000-mosques-use-renewable-energy
Renewable Energy http://www.The Jordan Times.com/news/local/jordan-leading-arab-way-renewable-energy-%E2%80%94-experts
Al Raya 3/16/2016 Women in Workforce http://www.Al Raya.com/news/pages/d7cedbcc-e2f2-4de1-9235-badlaleedae
Alrai 1/5/2016 Renewable Energy http://www.alrai.com/article/759480.html
Alrai 1/19/2016 Garment http://www.alrai.com/article/762561.html

= DAI
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bkl #y )
Ahall 7Ly, 42 )30
Jordan Wind Project Company

JREEEF (Jordan Renewable Energy and
Energy Efficiency Fund) Formation of a
JREEEF donor coordination committee,
with
Participation by USAID, AfD, EU,

DFATD, EBRD, KfW, and World

EBRD European Bank for Reconstruction
and Development

Renewable Renewable energy Jordan
Energy Green energy Jordan
OV Awadd) ddll)
"3235l) A8
"asaiall AL
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Ahall #ly ) & 5 e
bl #ly
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" s " Sl "l g Consolidated Contractors Co Jordan
"ol "l 5" "lla" agalladl (pl glaall ala) 48 i
e sk "l Al The National Occupational Safety and Health
"5l sl "o sl ccupational Health and Safety Legislation

" e il )" "aSl" "Lla aclid” occupational accidents
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| Topic | _Keywords | Keyword | ___Keyword | _ Keyword |

23 A sl L 60IZ Abdalla bin al husain the Al-Hassan Industrial
GUYL Als sl e liall glalial) DTG e Lo second city Estate
Al-Hussein Ibn
e b 43 7QI1Z Al-Hassan Industrial Estate  Abdullah Il Industrial
a ) e licall 3lalial) Estate
: . . . Al-Hussein Ibn Abdullah II Jordan Industrial
- Lial) Jalul) 44 &
2, (AHARESEG) s el = e g 8 Industrial Estate Estate Corporation
2. Al-Hussein Ibn Abdullah Il . s . . :
Liall (3 yiall 4 &
Industrial Estate e Gdall dde £ 5 00e 9 Daleel complex city Jordan Cyber City
3. Jordan Indust.rlal Estate e liall Zdnll e ¢ 5pke 10 Al-Tajamouat Industrial AI-Tajamouat
Corporation Estate Industrial Estate
4. Jordan Cyber City deliall Hlas A g g e, 11 Gateway QIZ Gateway QIZ
5. Al-Tajamouat Industrial Estate dcliall Luall dnae ¢ 5500 12 Jordan Cyber City
Qlz 6. Gateway QIZ Lelual) Alslall dae g 5 380,13 Al-Salt City
7. Agaba Industrial Estate Leluall Bl dnre g5 58a 14 Al Mafraq City
8. Ad-Dulayl Industrial Park Gateway QlZ Aqgaba City
Jordan Cyber City Ma'an City
9. El-Zai Ready-wear Manufacturing Al-Salt City Hasa City
Company
10Y) B e liall (pad) Al Mafraq City Tafieleh City
Ageliall Gaall ool SN dilae diae 1 Agaba City Muwagar City
Leliall uall 430, 2Q1Z Ma'an City Agaba Industrial Estate
Sl A e o Gaeal) dne 3 ) )
i LallQIZ Hasa City Ad-Dulayl Industrial Park
Jila aane 4QIZ Tafieleh City 2o REE LI

Manufacturing Company
Glraaill 4nae 5Q1Z Muwagar City
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