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SUCCESS STORY
Empowering Women in the Energy Sector

USAID supports women'’s Jordan needs skilled men and women to address the many

Ieadership in Jordan’s challenges in its critical energy sector. Women make up 55% of
Jordan’s university students and 30% of engineering students, but

energy sector are only 13% of the workforce. Participation in technical fields is
even lower.

In Jordan, many women are constrained by social norms and
discouraged from pursuing technical careers. Others face
discrimination during the hiring process and in the workplace.
Women in engineering often lack role models and peer support that
could increase their confidence and provide career opportunities.

To address these issues, USAID’s Energy Sector Capacity Building
(ESCB) activity created a network of like-minded stakeholders to
help shape interventions promoting women's leadership.

ESCB identifies opportunities to strengthen the presence, capacity,
and advancement of women in the sector. In technical training,
ESCB has achieved a 30% female participation rate. ESCB'’s
ongoing dialogue with senior leaders led to the recruitment of female
engineers as leaders of newly established energy efficiency units in
two Jordanian electricity distribution companies.

ESCB promotes women’s networking and has highlighted women'’s
successes through a series of leadership and training activities. In
May 2015, ESCB brought together over 250 individuals from the
private and public sectors, academia, and NGOs for the Energy
Sector Women'’s Leadership Forum and Networking Event.
Participants discussed challenges and opportunities and helped
“Working as an ESCB on-field trainee women gxpand their professional networks. ESC_B produced a fiIrr_1
installing solar panels at the Ministry of highlighting challenges women face and has designed a leadership

Planning and International Cooperation, | program based on the Forum’s recommendations.
realized that practical implementation is a lot

better than theory. Now it's impossible to ESCB implemented a pilot Mentorship Program for young women —
forget the information. The more one

practices, the better the recall will be. | am the first of its kind in the energy sector in Jordan. Findings from the
eager to attend more energy-related pilot phase are being used to design a new approach to mentorship
women'’s leadership forums.” for women.

Ala’, Power and Energy Engineering student : ; : ;
at Princess Sumaya University for ESCB provides Jordanian women with the community, knowledge,

Technology and connections to advance their careers in Jordan’s energy sector,
an area that needs the brightest minds regardless of gender.

U.S. Agency for International Development
www.usaid.gov


http://escb-jordan.org/video-womens-leadership-forum-and-networking-event/
http://escb-jordan.org/women-in-energy-animated-video/
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