
Energy Sector Capacity Building Activity

The Energy Sector Women’s Leadership Forum and 
Networking Event, May 19-20, 2015

Women in Energy in Jordan 
Challenges, Opportunities and the Way Forward











5



6



7

Access to 
Finance

Lack 
of

Exposure

Assumptions

Fewer 
Opportunities

Home & 
Work

Hostile
 Workplace

Enforcing 
Laws

Few Role 
Models



People say ‘ A woman 
is sensitive, she cannot 
be a leader.’ I say 
‘What others see as a 
weakness (sensitivity), 
we can use it as an 
advantage to empower 
ourselves and be strong 
leaders.”

Kawther Lahidheb, MED-FNEC Key Expert, GIZ Interna-
tional Service Egypt
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8:30 – 9:15 Arrival and Registration 

9:30 Master of Ceremonies 
• Jenine Jaradat, Gender Advisor, Energy Sector Capacity Building

9:35 – 9:50 Welcoming Remarks 
• Jessica Kosmowski, Principal, Deloitte Consulting LLP, Federal Strategy and Operations Leader
• Rasmi Hamseh, Executive Director of the Jordan Renewable Energy and Energy Efficiency 
Fund 
• Alice G. Wells, US Ambassador to the Hashemite Kingdom of  Jordan
• Beth Paige, USAID Mission Director

9:50 – 10:00 Setting the Stage
• Mary Worzala, Chief of Party, USAID Energy Sector Capacity Building Activity

10:00 – 11:00 Barriers and Opportunities to Women’s Leadership in the Energy Sector
• Reem Hamdan, Director General Assistant for Planning, Electricity Distribution Co.
• H.E. Malek Kabariti, Former Minister of Energy and Mineral Resources  
• Amani Azzam, Managing Director for Operations and Planning, National Electric Power 
Company 
Moderator : Muna Hindiyeh, Associate Professor,  Environment and Water Engineering 
Department, German Jordanian University
Moderator: Hala Zawati, Renewable Energy Consultant, EasyInfo, Advanced Computer Services

11:00 - 11:30 Networking Coffee Break

11:30 – 12:30 The Road Less Travelled: Success Stories and Lessons Learned
• H.E. Wijdan Rabadi, Commissioner, Energy and Mineral Regulatory Commission
• Hala Ballouz, President & Owner, Electric Power Engineers, Inc., Texas, U.S.A 
• Marwa Mostafa, Senior Planning Engineer, Egyptian Electricity Utility and Consumer 
Protection Regulatory Agency, Egypt
• Kawther Lihidheb, MED-ENEC Key Expert, GIZ International Services, Egypt
Moderator: Yara Abdel Samad, Chief Executive Officer, EDAMA Association

12:30 – 13:00 Innovation in Action
• Majd Batarseh, Assistant Professor, PSUT
• Ruba Hijazi, Eureka Coordinator, Jordanian Hashemite Fund for Human Development
• Maleeka Zakarneh, Executive Manager, Jadara Electronics
• Diana Athamneh, Projects Coordinator, Modern Arabia for Solar Energy

13:00 – 14:00 Lunch

14:00 – 14:30 Best Practices of Gender Equity in the Workplace
• Zeena Majali, Co-Founder, CrysTelCall
• Samzar Taha, Environmental Consultant,  Engicon
Moderator: Dr. Michael Cain, Chief of Party,  USAID – Energy Sector Technical Leadership 

14:30 – 15:30 Defining the Model of Inclusion: Developing Supporting Policies 
• Beth Paige, USAID Mission Director
• H.E. Nadia Al Saeed, General Manager,  Bank Al Etihad
• Nidaa Majali,Business Development Manager, Millennium Energy Industries 
• Suzanne Kounkel, Principal, Deloitte Consulting LLP, Technology Sector Industry Lead for 
Technology, Media & Telecommunications 
Moderator: Raed Daoud, Managing Director, ECO Consult

15:30 – 16:30 Mapping the Way Forward
Moderator: Mohammad Asfour, Senior Advisor, USAID Energy Sector Capacity Building Activity
Summary by: Kathleen O’Dell, Senior Manager, Deloitte Consulting LLP 
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Annex III 
Women in Energy Briefing Note  
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tions who encourage 
diversity (hiring people 
with all backgrounds)

Higher 
customer 
satisfaction

39% 

Greater 
productivity22% 
Higher 27% 

Source: Cumulative Gallup Workplace Studies

Women in Energy in Jordan
WHY WOMEN IN ENERGY?

Women are needed in the energy sector (government, private sector, NGOs) 
for the following reasons:

•    Jordan needs motivated and competent individuals – male and female - for this vital sector
•   Women in leadership help to shape company culture, goals, and activities so they reach all       
....customers – including female customers
•   Employers have a larger talent pool to choose from
•   Diversity increases company performance and employee retention. Hiring people of all 
....
....groups) is good for business.
•   Women bring a strong social commitment to their work, which can help energy projects to focus on 
....



Females do well in Science, 
Technology, Engineering 
and Math (STEM) education, 
but most do not end up in 
STEM-related careers 
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Women’s participation in 
the workforce in Jordan is 
very low overall, only 15%

Perception that 
“Energy careers 
require manual 

work” 

Additional 
perception that 
“Women can’t do 
or won’t do 
manual labor or 

Lack of knowledge about the 
many opportunities in the sector 
– technical and non-technical

and employers make the false assumption that women will 
neglect their work for families

Jordan has some progressive regulations (on-site day care, 
maternity leave) - but these are often used as unspoken 
excuses to not hire women

15%

More men are 
leaving for energy 
jobs in the Gulf – 
women can shape 
and lead Jordan’s 
energy sector

Growing number of strong female role models demon-
strating that women can make valuable contributions 
to the sector

Women have easier access to homes 
for activities like energy audits and 
behavior change campaigns 

More women-owned businesses 
can shape the sector by hiring and 
mentoring women

Renewable energy 

are emerging sectors 
which bring a wider 
range of roles for 
which there are 
fewer stereotypes 

Clean energy is a rapidly 
growing sector providing 
more opportunities for both 
men and women

Performance management LegalPolicy development
Community development Marketing and public relations

Communication – promoting adoption of new behaviors and technologies

Management, Administration, Human resources

Financial – banking (loans), Financial analysis, Accounting

Technical – chemical, mechanical, electrical engineering; Sciences

Customer relations

What kinds of Jobs are there?
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Press Articles and Videos 
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